
Unitab staff voted to endorse the ASU EBA. 
The ballot result declares that the ASU EBA 
has been approved by the majority of staff 
who voted.

The official ballot results are as follows:

514 	 employees were eligible to vote and receive 
a ballot paper
212 	 employees voted in the secret ballot
187 	 employees voted in favour of the 
Agreement.
25 	 employees voted against the Agreement.
1 	 invalid vote was cast. 

What happens next?
Unitab and the ASU are currently finalising all 
documentation. It has been signed by ASU and 
returned to Unitab Human Resource Manager 
Evelyn Sullivan for lodgement with the Workplace 
Authority. Once lodgement occurs the EBA 
commences.

Once the EBA has been lodged and accepted by 
the Workplace Authority the Unitab pay office can 
adjust wage rates and calculate back pay owed 
to individual staff. The precise timing of wage 
increases and back-pay will be advised shortly.

We have been able to secure: 

A four percent (4%) pay increase back paid from 
November 2007

Further increases totalling 11% over the life of the 
agreement, i.e.:
4% 	 paid November 2008
3.5%	 paid November 2009
3.5%	 paid November 2010 

A March 2011 expiry date.

Any questions?
Talk to ASU Brisbane Delegates Darlene Reed, 
Anne Lucas and Lenore Bloomfield or Gold Coast 
Delegates Dianne Richardson or Toni McPherson 
or Organiser Lisa Jurd in the ASU Office on (07) 
3252 8666. 
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